
 
a
 Drop-out after 1st baseline (n=135) was mainly due to staff resignations (62% of drop-out), but also to 

maternity/parental leave (12%), long-term sickness leave (4%), retirement (2%), moved to protected-environment unit 

(1%) or died (1%); while 18% failed to complete baseline and final questionnaires.   

Assessed for eligibility (n=384) 

Exclusion/Drop-out (n=31)
 
  

Mainly due to sick leave, resignation, impending 

retirement or maternity leave; a small number 

declined to complete the questionnaire 

1st baseline data collection (n=353) 
 

Randomised 

INTERVENTION GROUP, n=177 CONTROL GROUP, n=176 

3rd baseline data collection (n=162) 
Drop-out=15a  

4th data collection (n=117) 
Drop-out=45a 

 

5th data collection (n=99) 
Drop-out=18a 

 

3rd baseline data collection (n=163) 
Drop-out=13a 

4th data collection (n=140) 
Drop-out=23a 

 

5th data collection (n=119) 
Drop-out=21a 

Intervention 

Follow-up 

n=218 


