
Activities Participation 

Personal Environmental

Functional 
capacity

Functions 

Disease/
disorder

Educational level

Age 

Tenure

Attitude

Work-relatedness 
sickness absence

Relationship 
employer/
employee

Employer attitude

Job availability

Communication 
quality and quantity

Employer size

Temporary/ 
modified duty

Reorganization

Illness perception

Change of 
employer

Professional 
advice

Training/education

Monitoring

Research/
assessment

Job offerings

Self-efficacy

Competencies

Intervention Job 
accommodation Measures

 


