Additional File 6: Original G-AP Framework"

Social and environmental context

All goals achieved 1. GOAL
4. APPRAISAL & * NEGOTIATION
FEEDBACK Goal “This is where I’'m at <> this is
“How did I get achieved [——» where I’d like to get to”

on...what’s next?”

Evaluate performance
in relation to action /
plan and progress in Goal not
relation to goal achieved

Discuss specific problem(s)
and potential goals.

3. PROBLEM SOLVING

& PLANNING
“Right — how am | going to
achieve this?”
2. GOAL SETTING
ACTION _ “This is specifically what
“OK — Just do it!” I’d like to achieve”

Write an ACTION PLAN:

Carry out the plan * What are you going to do?

* How much will you do? PR
. . Consider:
. :| Whefq will you do d't?_t,) GOAL ATTRIBUTES
ow often will you do it? *Specificity
Consider a COPING PLAN: Difficulty
* What might get in the way of
carrying out the action plan?

* How can this be avoided?

Confidence rating 0------ 7--10
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