Additional File 4:

Survey questionnaire referring to A=Action, C=context, T=time, and Ta=target with equivalent Greek translation of items referring to antenatal
education and counseling [A] during routine antenatal appointments [C, T] with pregnant women and partners [Ta].

Domains (N=14)) Items source — SuE)—domam Greek translation: main stem and items
see notes | (N=24)
In my work with [intervention] | know exactly what @) 370 TAAIGLO TNG TPOYEVVITIKNG EKTAIOELGNG KOl GUUBOVAEVTIKNG TPOG
is expected from me Knowledge, TG £YKVOVG, YVvopilo akpBdg Tt avapuévetot amd péva
. : Procedural ...&x® voyYN pov Tig Pacikég apyEg Kat

Knowledge I am aware of how to [A] in [C, T] with [Ta] (1) knowledge & Studtcasio

I know how to [A] in [C, T] with [Ta] (2) Role clarity (4 ...yvopilo tig Baocikéc apyic kot t dudikoocio

| am familiar with how to [A] in [C, T] with [Ta] @ | 'tem Avagopuch pe Ty | SR eouaiopivn/og ke Tic faotés apyéc &

TOPOYN EKTOIdELONG T otaotkacto

I have been trained how to [A] in [C, T] with [Ta] (1) Kol GUBOVAEVTIKNG ...&(0 MaPel oyeTikn exmaidgvon N KoThpTIoN
SKills | have the skills to [A] in [C, T] with [Ta] )] Skills (4 items) TpoG Tie SY‘f"’ODQ KoLy tig anapaitnreg de£l0TnTeg

| have practiced [A] in [C, T] with [Ta] () TOLG GLVTPOPOLG ... £x® KAVEL TPAKTIKY sEGOKNON

| have the proficiency to [A] in [C, T] with [Ta] 2) TOUG 070 TAOIOIO0 TV [ erdocenn

With regard to [A] in [C, T] with [Ta] in uncertain (1) TPOYPUHNOTIGHEVCOY ...oVVNOOG OVALEV® TO KAADTEPO, OKOLLO KOl GE

times, | usually expect the best EMOKEYEWY KaTOGTAGEL afefondTnTaC
Optimism With regard to [A] in [C, time] with [Ta] I'm 1) Optimism (3 (paveefoo). glpon mavro ao16d0EN/og yio 10 péEALOV

P always optimistic about the future items) ~E osy H

With regard to [A] in [C, T] with [Ta] overall, | @) ... OVOUEV® VO VTTAPEOVV TTEPIOGOTEPES OETICES

expect more good things to happen than bad mapd apvntikég eEedifeg

{A}]O:CZS[SCI:&;E] with [Ta] is part of my work as a Q) H mopoyn ...glvat pépog g dovAeing Hov ¢ paio

AF\) - — - - - ekmaidgvong kot ; . :

s a [profession], it is my job to [A] in [C, T] with (1) SOUBOVAEVTIKC 57O ...EIVOL EMAYYEALLOTIKT LOV appodioTnTa (mg
Social/professional | [Ta] Professional role Mg (510 TV NS poior)
role and identity It is my responsibility as a [profession] to [A] in [C, (4 items) . , . .
. 1) TPOYPOLUOTIOUEVOVY | ...&fval VTTOYPEMOT) LoV MG Moo
T] with [Ta] EMOKEYEDMV
Doing [A] in [C, T] with [Ta] is consistent with my , , . . ,
i 1) (pavtepov)... ...Evoll o€ CUVAPELL LLE TO EMAYYEAUD TNG Haiog

[profession]

I am confident that I can [A] in [C, T] with [Ta] (1) "Exm ovtonenoidnon | ...okopa kot 6tav ot {dieg ot £ykveg dev

even when [Ta] is not motivated VoL TopEY® deiyvouv evolapépov
Beliefs about I am confident that I can [A] in [C, T] with [Ta] (1) Self-efficacy (3 gkmaidevon ko OO KO STOV SEV VIADYEL TOMDE YDOVO
capabilities even when there is little time items) cLUPBOVAEVTIKH 6TO -+ GROR P 5 XPOVOS

I am confident that if | wanted | could [A] in [C, T] TAOIG10 TOV . s , ,

1) ...0Q0V v BEA®, LTOPM VO, TO KAV®D

with [Ta]

pavtePo. ..




How much control do you have over [A] in [C, T]

[16c0 Eheyyo €xelg TG dadikaciog Tapoyng EKTOISEVOTG KoL

with [Ta]? (No control at all — a lot of control) (2) cvuﬁcr)vksurtmng 010 nm’wtorrmv TPOYPOLUOTIOUEVOV ETOKEYEDV;
Perceived (KaBorov éleyyo — Meydo éleyyo)

For me, [A] in [C, T] with [Ta] is... (Very difficult @) behavioural ...TOAD OVOKOAN VTOOESN— TOAD EVKOAT|

— very easy) control (3 items) Mo pévo mpocwmnikd, | vrobeon

For me, [A] in [C, T] with [Ta] is... (Impossible — 2 nrapoxn . ,

possible) (2) TPOYEVVNTIKAG .. .OVEQIKTN — EQIKTH

ekmaidgvong Kot

For me, [A] in [C, T] with [Ta] is... (Useless — @) GLUPOVAELTIKNG OTO VoL oy OElRG TN — EivaL YORGL

useful) Attitudes (3 m\aiclo Tov " AP N xpmotn

For me, [A] in [C, T] with [Ta] is... (Bad — good) (2) items) TPOYPOUUOTICUEVOY | ...Elvol aveOQeAg —gival Em@@eng

For me, [A] in [C, T] with [Ta] is... (not @3) EMOKEYEDV EVAL.... ... 0ev a&ilel kaborhov Tov kOmo — a&ilel Tov

worthwhile at all — very worthwhile) KkOmo mhpa TOAD

If I [A]in [C, T] with [Ta] it will [Ta] ‘s (1) ...UTAPYOLV OPEAT Y1 TNV VYEID UNTEPOG-

benefit health Toud100
Beliefs about If 1 [A] in [C, T] with [Ta] it will public . . , .
consequences benefit health Q) ... 0mapyovv 0eéEAN Yo T dnuocta vyeio

If I [A] in [C, T] with [Ta] it will have (1) Outcome ... VTAPYOVY KATOL0 LELOVEKTILLOTOL (G TTPOG TN

disadvantages for my relationship with [Ta] expectancies (5 oY£0N LOL UE TIG EYKDOVG

If | deliver [intervention] following guidelines, I 3) items) LGOAVOLOL IKOVOTOiNG

feel satisfied Ortov nopéym H nen

If I deliver [intervention] following guidelines, this TPOYEVVITIKN VS OVOLLOVEL T GUVEOVaGTa Le Gob

will strengthen the collaboration with professionals 3 eKTaidELOT Kot K N pY K 5

L emayyeMLOTiEC VYETOL

with who | deliver [intervention] SLUPOVAEVTIKY TTPOG VYEANATIEG DYELAG

Whenever | [A] in [C, T] with [Ta], | get financial TI1G €YKVOVG KO TOVG , , ,

reimbursement (1) GLVTPOPOVS TOVG. .. ---happéve owovopud anotnuioon

Whenever | [A] in [C, T] with [Ta], | get AapBaV® avoyvdpon omd Ao

recognition from professionals who are important to 1) . M voayvapion ovs
Reinforcement* me Relnforcement (4 eMayyEALOTIEG VYELOG TTOV EKTIUD

If 1 [A] in [C, T] with [Ta], | feel like | am making @) items) ...o1e0dvopat 0Tt Eyel vonua kot 6Tt KAve T

a difference (Never — always) dopopd

When | deliver [intervention] following guidelines, 3) ...€tva KAt Tov avayvepileton BeTikd omd Tig

I get recognition from the participants £YKDOVC Kol TOVG GLVTPOPOVE TOVG

lintend to [A] in [C] with [Ta] in the next [T] (1) . ’ ...0a npocnaencco va mapexe EKTOIOELON KO

. Intentions (4 370 EMOUEVO GLUPOVAEVTIKN TTPOC TNV EYKVO
Intentions - K
items) pavtefoo... - 5 - =
I will definitely [A] in [C] with [Ta] in the next [T] (1) - OLYOLPA VO TAPEX® EXTOLOELON KA

GLUPBOVAEVTIKN TPOC TNV £YKVO




For how many of the next 10 [Ta] do you intend to

Xe mooec and 115 endpeveg 10 TPOYPAUUATIGUEVES EMOKEYEL

[A] in [C]? (1) (pavtefoD), OKOTEVELG VO TAPEYELS TPOYEVVITIKT EKTOIGEVOT KoL
) ocvufovisvtikn; (1-10)
. . . . . [16G0 1oyvpn glvar n TpdBecn GO Vo TAPEYELG TPOYEVVITIKY] EKTAIGELOT
HOW strong is your intention to [A] with [Ta] in [C] 1) K0l GVUPBOVAEVTIKY GTO EXOUEVO TPOYEVVNTIKO povtefol (Kabdrov
in the next [T]? (Not strong at all — Very strong) 167opi — Tépa kD Ioyop)
Avopopikd pe
. . . mapoxi
I.P ave a clear plan how I will [A]in [C, T] with (2) TPOYEVVNTIKAG ...yl TOV TPOTO pE ToV 0moio O To KAvm
[Ta] EKTaidELONG TTPOG TIG
€YKVOVG 6TO TAIG10
TV
. . TPOYPUUUOTICUEVDV
Goals I hta;]ve_? clear plan how often I will [A] in [C, T] 1) Priority (4 items) pavTEROD, £x® .60 GVYVé B0 70 KEV®
with [Ta] EexdBapo TAGVO Kol
TPOYPOUUOTIOUO ...
Generally, in [C, T] with [Ta], how often is Fevicd. 1660 GLTve ... KOTOAQUPAVEL VYNAOTEPT TPOTEPUIOTNTO, OTTO
covering something else on your agenda a higher 1) < ,;:7:[ z e TNV TOPOYN TPOYEVVITIKY EKTAidELGT Kot
priority than [A] (Never — Always) Sggl]i:wothw ™m ovupovisvtikn (IToté — Iavta)
Generally, in [C, T] with [Ta], how often is . op LTS LA GV ...glvau o eneiyov amd v Topoyn
covering something else on your agenda more 2 z VZE B(itl H TPOYEVVNTIKY] EKTOIBEVOT Kol GULPOVAEVTIKT
urgent than [A] P - (IToté — [Mavta)
INo péva Tpocomikd, eivor gdkoAo va Bopdpot vo avolapfdavo
in [C, T] wi a] is easy to remember EKTOOEVTIKO POLO GTO TAUIGLO TV TPOYPUULLOTICUEV®OV POVTEROD HE
A C, T]with [T t b 2 3 POA A POYPOLUOTICH p i
TIG EYKVOVG;
How often do you forget [A] in [C, T] with [Ta]? (1) 1660 cvyva Eegxvag va avolapPavels ekmtaidevtikd pOAo 6To TAaic1o
(Never — Almost always) TV Tpoypauuaticuévav pavteBod; (Ildvta- Tyeddv moté)
Memory, attention | When | need to concentrate to [A] in [C, T] with (1) Memory and o , ...0ev éy® TPOPANLO VO GUYKEVIPOO® TNV
and decision [Ta], | have no trouble focusing my attention Attention (5 oV 7p 8“;‘, Ve TPOGOYT] OV GE OVTH TN SPasTNPLOTHTA
processes When trying to focus my attention on [A] in [C, T] items) ETUCEVIPOYE OV Evo SuoKol U6 GEC GIE
with [Ta], | have difficulty blocking out distracting 1) gg%gvmmﬁg ;I'(;D 7&(’;0;’;01; L%Jig:gg;;\fgva £6 OKEVELS
thoughts ,
- - - EKTTOIOELONG KoL
When concentratlng on[A]in [C, T] with [Ta], | oLUPOVAEVLTIKNG TPOG | ... MmOop® Va. EGTIACH GE OLTO DOGTE VAL UNV LUE
can focus my attention so that | become unaware of 1) e EvIhOD B e
what’s going on around me il G- X H TopO 1
Environmental Within the socio-political context there is sufficient (1) /(3) | Characteristic of | Avagopikd pe v URApYEL ETapKiG OIKOVOIKT VROGTAE
context and [financial] support (e.g., from local authorities, for the socio- TopoyN ekmaidevong (n a% ronm%ﬁng opei z - nahmmgp "l
reSOUICes insurance companies, the government) for additiona | political context | oto mhaiclo TV 8132‘ ciec. TV m)[}géq)vp o g), ? 5
innovation/guideline erm items TPOYPOULOTIGUEVOV ’
tion/guidel It 4 it POYPOLLLOTIOW petes, pvnon




added in

povTeBoD Kot

dedouévov Tov
[] it
Within the socio-political context there are good VPLOTAHEVOL ... UTLAPYOVY KoAQ SiKTLO Kot KOvaAio
networks between parties involved in (1) KOIW@OVIKOTOMTIGUK | ETIKOWVOVIOG HETAED TV EUTAEKOUEV®OV
[innovation/guideline] oV mauciov /Kot Tov | popémv
Innovation/guideline] has a good fit with routine OPYOVIGHOD TTOV ...00TH givon GupPaty Le TV VEIGTAUEYN
)
practice gpyalopat... KAVIKT) TPOKTIKT
:2 L}PI?] é)rganlzatlon I work [A] in [C, T] with [Ta] is @) ...anoterel ppog e povtivag
In the organization | work there is enough time to . , .
[A] in [C, T] with [Ta] 2 .. UTLAPYEL EMAPKNG XPOVOG
Prior to delivery of [innovation /guideline] ot paiec AapPévovy cxetic exmoidevon U
professionals are provided with a training to [A] in (2) - 0% Halss Aop et Y
[C, T] with [Ta] avtn ™ de&oTnTa
In the organization | work, all necessary resources o . , . . .
are available to deliver [intervention] (3) Organizational ...0h01 o1 amapaitnTol opot eivar drabéatpot
During the delivery of [innovation/guideline] :'teesr(:]lsj)r ces (6 OTBOYOLY KOOI OTKOVOLLKE 7 (G
professionals are provided with sufficient financial (2) KW c ZX d Huan
reimbursement to [A] in [C, T] with [Ta] P
Hmg:sgli?;:]r}grﬁ;’%e:?&lﬂzatlon] provides sufficient (3) ...€tva draBéoipo to anapaitnTto VAIKO
Implementing organization] provides assistance to ...top€xeton Ponbeta TPOG TIC pLaieg MOTE Vo
©)
professionals with delivering [intervention] avantHEovv avtd 10 pOAo
Participants of [intervention] are motivated (3) I . , "'Sgl,xvow EVBLpEpOV Y10 Y TpOYEVVITT
Characteristics On1 éykveg yovaikeg €KT0i0EVOT Kot GUUPBOVAELTIKY
Participants of [intervention] are positive about Qf participants (2 | kot ot covTpopot ...glvar BeTikol g mpog TNV TopoyN
[intervention] 3 items) TOVG ... TPOYEVVITIKNG EKTAIOELONG KO
GLUPOVAEVTIKNG OO TN poio
... MOTEVOVY OTL TPENEL VOL TAPEY D
Most people who are important to me think that | , TPOYEVVNTIKY EKTAISEVGOT KOl GUUBOVAEVTIKY
should [A] in [C, T] with [Ta] (1) (,)l TLEPLOCOTEROT GTIG £YKVOVG GTO TANICLO TMOV
I GvOpwmot Tov givan . .
Subjective norm OTILOVTIKOL Vo nve, | ERCYPULHOTIOUEVOV ETOKEYEDV
(2 items) Kg{i oV ono}(mvu ... TTOTEVOVV OTL £ EMAPKELLL VO TAPEY M
Social influences Most people whose opinion | value would approve (1) KT o TPOYEVVNTIKY EKTTAIBEVON KAl GLUBOLAEVTIKY
me of [A] in [C, T] with [Ta] HO T VO~ GTO TAOICLO TV TPOYPUULLUATICUEVDV
EMOKEYEDV
...gtvol TpdOv ot Vo KoVGoVV KATO10
My colleagues are willing to listen to my problems @) Social support (4 Ot GVEBEAO! L1ov. . TPOPAN L. TOL Elya OYETIKA e TNV TOPOYN

related to [A] in [C, T] with [Ta]

items)

TPOYEVVNTIKNG EKTOdELONG KOl
GLUBOVAEVTIKNG TTPOG EYKVLOVS/TLUVTPOPOLS




I can rely on my colleagues when things get tough

...)mop® vo, facloTd 68 avTovg OTav

on [A]in [C, T] with [Ta] 2) avTetonilo Kdrolo JuoKoAN 6€ cVTd TO POAO
The team of professionals with whom | deliver H c00t ;T"ELV:VLVB 2?:311';?;&?;20?“13 s Tapoxs
[innovation] is helpful in getting [A] in [C, T] with ) eopvtepn poyevvitietie s ¥
[Ta] done SIEMOTNHOVIKN GUUPOVAEVTIKNG TTPOG TIG EYKVOVS KOt TOVG
opdda Tov GLVTPOPOVG TOVG
I can rely on the team of professionals with whom 1 EMAYYEALOTIOV ... UTOP® Vo, acioTd mhve Tovg dtov
deliver [innovation] when things get tough on [A] 2) VYEiOG HE TOVG AVTILETOTIL® KATol0 ducKOAin OV 0Popd ot
in [C, T] with [Ta] onoiovg avtd 10 pOAO
The team of professionals with whom | deliver @) ovvepyaiopat ... ...avorappdvooy Kot avtoi EKTadELTIKO pOXo
innovation/guideline] [A] in [C, T] with [Ta Descriptive norm KOTE TO TPOYPOLUOTIGUEVE PpavVTEPOV
p
Respected colleagues [A] in [C, T] with [Ta] 2 (2 items) Ot cuvadereot pov... - TIOD TPOAVHOTICD. SLTHE w,a)”(,w pévouv ket
O0VTOL OVTOV TOV EKTTOOEVTIKO pO)\,O
I can count on the support from the management of ...umop® vo. BacloTd ThVe TOVg dTavV
the organization | work in, when things get tough (3) avVTIETOTIL® Kamolo dJuoKoAio 6To TAAIGLO TNG
round delivering [intervention 5 0 pd
around delivering [intervent or ] . _ o Avogopikd. e owa’kn\vng oV SKTC(HSSDH’KOD pOAOL :
The management of the organization | work in is Organizational S1ofnon Ton ...glvar TpdOvpotl va akovcovy T TPofARLT
willing to listen to my problems with delivering 3) support (3 items) fon Tob OV VILAPYOVY GTO TANIGLO TNG OVAANYNG TOV
. . 0pYOVIGHOD OOV
[intervention] epyatopion EKTOOELTIKOD POAOL OTd TN poia
The management of the organization | work in is -+ VUL DTOGTNPUCTLET O EPOS TNV fxvaknyng
A - . 3) TOV EKTOLOELTIKOD POAOV OO TN poio KaTd To
helpful with delivering [intervention] . ,
TPOYPAULLOTIOUEVO pavTEBOD
Have you recently, during the past two weeks been ...noovv o€ Béon va amolavcelg Tig cuviBelg
. oy L . , . .
able to enjoy your normal day-to-day activities® (1) _ Kot Tic tehevtariec Kq@nusptvsg oov dpactnprotreg; ([oté
(Never — Always) Stress (2 items) 560 eBdopade [Mévta)
Have you recently, during the past two weeks been (1) HOOES. - ...0160avONKeG SUGTLYICUEVT] KO PLEAYXOMIKT;
feeling unhappy and depressed? (Never — Always) (IToté - avta)
Thinking about yourself and how you normally feel
as a professional that delivers YKEMTOUEVN Y10l TO givat KTl oV YEViKéTEpaL o8 Epmvéer (TTot —
Emotion [innovation/guideline], to what extent do you (2) €0VTO OOV, MG ﬁ&vw) ¥ P K
generally feel inspired with regard to [A] in [C, T] Affect/ Positive emayyehpatio vyeiog
with [Ta] (Never- Always) & Negative OV TTOPEYEL
Thinking about yourself and how you normally feel emotions (2 TPOYEVVITIKY
as a professional that delivers items gkmaidevon, og o0 , , , ,
- . - , . . ...€lvort KATL IOV YEVIKOTEPO GOV TPOKAAEL
[innovation/guideline], to what extent do you (2) Babpod arcbavesar 0Tt WOGOSAELL:
generally feel nervous with regard to [A] in [C, T] avtdg 0 POAOG. .. oP ’
with [Ta] (Never — Always)
Behavioral [A] in [C, T] with [Ta] is something I do @) Automaticity (4 | H mopoyn ... Biven k6imt 0w k6o avtbpoce

regulation

automatically

items)

EKTTOIOELONG KO




[A]in [C, T] with [Ta] is something I do without

GLUPOVAELTIKNG GTO

thinking 2 ThO10 TV ...Elvat kd11 mov kave ywpic mohd okéym
Delivering [intervention] is something I do without @) TPOYPUUUOTICUEVDV ...Elvat k11 mov kdve ywpic cuveldnt)
having to consciously remember EMOKEYEDV mpocndfelo va Buunbd va. To Kave
Delivering [intervention] is something | start doing 3) (pavtefov)... ...Etvor kétt mov apyilm va kéve yopic kv vo
before | realize | am doing it avtihopfdvouor 6TL To KGvm
I keep track of my overall progress towards [A] in Avapopikd pe Tu , .
[C, T] with [Ta] (1) Smé;pcs‘()m - 1&/ T’]Gglg ... TOPOKOAOVOD TNV TPOOSO LoV
I am aware of my day-to-day behavior as | work (1) Self-monitoring | ko1 TpakTiKég 6TO ... & avTiinym g Kabnuepvig Lov
towards [A] in [C, T] with [Ta] (3 items) TAAIG10 TaPOYNS TPUKTIKAG
I tend to notice my successes while working @) TPOYEVVITIKNG , , ,
towards [A] in [C, T] with [Ta] ekmaidevonc. ... o+ BYO ETYVOOT TOV ETTVYLOV HOV
I have a clear plan with regards to delivering 3) AvVOQopIKa e ...0KOpO KO av ot id1eg ot yuvaikeg dev TO
[intervention] when participants are not motivated Tapoyn amolntovv
I have a clear plan with regards to delivering 3) TPOYEVVITIKNG ...OKOLO KO 0V SV VITAPYEL IKOVOTIOTIKOG
[intervention] when there is little time eKaidEVONG TPOG TIS | YpdVOC

Coping planning | eyxbovg oto mhaicio
I have a clear plan with regards to delivering (3 items) oy . . "y . .
[intervention] when other professionals with whom 3) TPOYPUHUOTIOUEVAV | ... KOO KL av Ot GAAot emoryyehparies vysiag

I deliver [intervention] do not do this

povteBov, Ex®
EexdBapo TAGvo Kot
TPOYPOUUATIOUO ...

dgv TO KAVOLY

Notes: Adapted to include a total of 83 items across 14 domains and 24 sub-domains of the Theoretical Domains Framework, from three related sources (see below), numbered
accordingly in the Table to reflect original source. The final Greek questionnaire includes all 36 items, suggested by Atkins et al (2017) based on discriminant validity of Huijg et al
(2014b) as well as an additional 29 items and 18 items sourced from original 79-item by Huijg (2014b) and 93-item by Huijg (2014a) respectively in order to cover all 14 TDF domains
with a substantial number of items.

Items appear in the order included in the questionnaire. For simplicity, items were organised in groups based on similarity and introduced in the questionnaire around a common stem.
The response scale for all items is a 6-point Disagreement-Agreement Likert-scale, unless otherwise specified in the parenthesis.
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