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This 18-item measure assesses the degree to which there is a strategic organizational climate supportive of
evidence-based practice implementation. Implementation climate is defined as employees’ shared
perceptions of the policies, practices, procedures, and behaviors that are rewarded, supported, and
expected in order to facilitate effective EBP implementation.

Note: This measure can be adapted to study climate for evidence-based practice implementation for
teams/work groups or entire organizations. Please choose a single referent point for all of the items (e.qg.,
team or agency).

Instructions: Please indicate the extent to which you agree with each statement.

0 1 2 3 4
Not at all Slight extent Moderate extent Great extent Very great extent

Focus on Evidence-Based Practice
1. One of this team/agency’s main goals is to use evidence-based practices effectively..... 0123414

2. People in this team/agency think that the implementation of evidence-based
PractiCes IS IMPOITANL.........ccviiieiiee et et esreenesreesreeneeas 012314

3. Using evidence-based practices is a top priority in this team/agency..........c.cccocvevvreenee. 012314
Educational Support for Evidence-based Practice

4. This team/agency provides conferences, workshops, or seminars focusing on
EVIAENCE-DASEUA PrACHICES.....ccueeiieie ettt sttt b e e 0123414

5. This team/agency provides evidence-based practice trainings or in-Services................. 01234
6. This team/agency provides evidence-based practice training materials, journals, etc.... 0 1 2 3 4
Recognition for Evidence-Based Practice

7. Clinicians in this team/agency who use evidence-based practices are seen as
(o T Tor L= d o T=] o £SO 012314

8. Clinicians who use evidence-based practices are held in high esteem in this
LES a0 o [=] 0 oy TPRTROR 0123414

9. Clinicians in this team/agency who use evidence-based practices are more likely
LCO TN 013N o] (0] 14 [0] (- [ USSR 012314



Rewards for Evidence-Based Practice

10. This team/agency provides financial incentives for the use of evidence-based
PIACTICES ..ttt ettt sttt s et et e s st s be e beebe e b e et e ese e et e et e eneenbeenteeneenes

11. The better you are at using evidence-based practices, the more likely you are to get
A DONUS OF @ TAISE.....veeivieiieeitee et cte et e st sb e st e st e st e e st e e sbe e sbeesabeesbeesareesbaesnbeesreesnree e

12. This team/agency provides the ability to accumulate compensated time for the use
Of evidenCe-Dased PraCliCeS. ... ..o e

Selection for Evidence-Based Practice
13. This team/agency selects staff who have previously used evidence-based practice.......

14. This team/agency selects staff who have had formal education supporting evidence-
0T RTcT0 o] U)ot SRS

15. This team/agency selects staff who value evidence-based practice.............ccceevevverirenene.
Selection for Openness

16. This team/agency selects staff who are adaptable.............ccccveviiiiiiieci
17. This team/agency selects staff who are flexible...........ccooeveiieiiicc e,

18. This team/agency selects staff open to new types of interventions ............ccccveevervennene.



