Figure 1. Tool for single-actor AACTT-specification

A cti o n Specify the behaviour that needs to change, in terms that can be observed
or measured

ACto r Specify the person/people that do(es) or could do the action targeted

C on tex Specify the physical location, emotional context, or social setting in
which the action is performed

Ta rg et Specify the person/people with/for whom the action is performed

[ ]
TI m e Specify when the action is performed (the time/date/frequency)




Figure 2. Tool for multiple-actor/action AACTT-specification
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' Actions can be either a behaviour of the key actor of interest or an ancillary behaviour that supports another actor and action.
2 Add arrows between behaviours when one supports another.

3 Actors can be anyone at any organizational level (e.g. healthcare professional, patient, member of the public, teacher, family
member, middle manager, leader)

4 Actors can be different members of a team/group that work together in the same context and time or could be linked
organizationally so that e.g. behaviour of a leader provides necessary capacity for a healthcare professional’s behaviour

5 For healthcare providers, the target might often be a patient, but could be colleague. For leaders, middle managers, the target
would often be the healthcare provider



